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Anti Corruption Policy 

Advanced Information Technology Public Company Limited (“the Company”) is aware of an importance 
of conducting business with integrity and has a policy to treat all groups of stakeholders in accordance with the 
corporate governance code and code of conduct. In addition, the Company has committed to anti-corruption for 
both internal and external corruption of all forms, direct or indirect, to ensure that the Company has a policy for 
determining responsibility, guidelines and requirements for appropriate operations, and to ensure that decisions 
and business practices that may be at risk of corruption are carefully considered and performed. The Company 
has therefore established the “Anti-Corruption Policy” in written in order to be used as a guideline for operations 
and business decisions of directors, executives and employees. 

This anti-corruption policy has been considered and approved by the resolution of the Board of Directors 
Meeting No. 5/2019 on 8 August 2019, with the following details: 
 

Definition 
 Corruption refers to bribery of any form, whether offering, giving, pledging, promising, requests, claims, 
giving or receiving assets or other benefits that are considered inappropriate for government officials, government 
agencies, private agencies, or any other person doing business with the Company, either direct or indirect, for the 
said person to act or refrain from performing their duties in order to obtain or maintain any other improper 
business interests, unless otherwise allowed by the laws, regulations, announcements, local traditions or trade 
practices. 
 

Anti-Corruption Policy 
 Directors, executives, and employees of the Company are prohibited from conducting or accepting or 
supporting corruption of all forms, both direct and indirect. This also applies to the subsidiaries. Compliance with 
the anti-corruption policy shall be reviewed on a regular basis, as well as reviews of practices to be in line with 
changes in business, regulations, announcements and legal requirements. 
 

Duties and responsibilities 
1. The Board of Directors has a duty and responsibility to set policies and supervise to provide an 

efficient anti-corruption system to ensure that the management realizes and gives importance to anti-corruption 
and cultivate a good corporate culture. 

2. The Audit Committee is responsible for reviewing financial and accounting reporting system, internal 
control system, internal audit system and risk management system to ensure that they meet international 
standards, concise, appropriate, modern and effective. 

3. The President and Chief Executives are responsible for establishing a system and promoting and 
supporting anti-corruption policy in order to communicate with employees and all relevant parties, including 
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reviewing the suitability of systems and measures to be in line with changes in business, regulations, 
announcements and legal requirements. 

4. Employees shall perform their duties in accordance with this policy. In case of doubt, employee shall 
ask the supervisor. Any violation of this policy shall be reported to the supervisor or via the specified reporting 
channels. 
 

Guidelines for Compliance with Anti-Corruption Policy 
1. Directors, executives, and employees of the Company shall comply with an anti-corruption policy and 

business, Code of Conduct guide and shall not be involved in any corruption, direct or indirect. 
2. Directors, executives, and employees shall not use their authority assigned by the Company to seek 

personal benefits or provide benefit to their family, friends or close persons, either direct or indirect, throughout 
the business process, such as actions by any unrighteous means in order to distribute personal goods or services 
to the Company or to compete in business, direct or indirect, etc. 

3. Executives and employees of the Company shall not neglect or ignore when they see any actions that 
are considered corruption which may be negatively affected the Company. Such actions shall be reported to the 
supervisor or responsible person via the specified reporting channels and the employees shall cooperate in the 
investigation. 

4. Executives and employees of the Company shall not call for, accept or receive any other unrighteous 
benefits from stakeholders, and shall be cautious and avoid entertainment reception by the Company's 
stakeholders who may gain benefits from performance of employees or executives of the Company. 

5. If employees are in doubt, hesitant, or are under pressure to involve in corruption, they can consult 
with their supervisor, human resource department or a person assigned by the Company to be responsible for 
monitoring of code of conduct at any time, or employees can make a complaint through the specified reporting 
channels. The informant or the complainant will be protected fairly and all information is treated as confidential. 

6. Executives and employees of the Company shall cooperate in promoting the internal practices of the 
organization with the department responsible for internal control and internal audit and providing information and 
monitoring of the operating results if any corruption or corruption information is observed. The informant or the 
complainant will be protected fairly and all information is treated as confidential. 
 

Terms of Operation 
1. This anti-corruption policy shall apply to all aspects of the human resource management process, from 

recruitment or selection of personnel, promotion, training, performance appraisal, and compensation. Supervisors 
at all levels shall communicate and create understanding with employees in the business activities under their 
responsibility and control the operation for more efficiency. 

2. Any action under the anti-corruption policy shall adhere to the principles, corporate governance code, 
code of conduct guide, including the regulations and operating manual of the Company as well as other practices 
subsequently specified by the Company. 
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Channels for Reporting Corruption or Whistleblowing 

The Board of Directors has assigned the Audit Committee to consider and acknowledge clues, 
complaints, and any action that is suspected to be a corruption within the Company, direct or indirect, through the 
anti-corruption complaint center as specified in this policy. 

The details of clues or complaints shall be sent along with the name, mailing address and telephone 
number of the complainant to the following channels: 
   1. Email:  AC@ait.co.th  
   2. Mail: Sealed letter 

To Chairman of the Audit Committee 
Advanced Information Technology Public Company Limited 
37/2 Sutthisan Winitchai Road, Samsen Nok Sub-district,                  
Huai Khwang District, Bangkok 10320 

 

The persons who can report clues or complaints about corruption are all groups of stakeholders 
of the Company, namely shareholders, customers, business partners, competitors, creditors, government sector, 
community, society, executives and employees of the Company. Regardless of the method described above, the 
complainants will be protected by legal rights or guidelines set forth by the Company. 
 

Complainant or Whistleblower Protection and Confidentiality 
The company will protect the whistleblower, complainant, informant, witness or those involved in the 

complaint. The Company will protect and keep all information and documents that can identify the whistleblower, 
complainant, informant, witness or related person confidential. 

The company will not demote, punish or take any action which negatively affects the employees who 
deny the corruption in any way, even though such action may result in loss of business opportunity. 
 

Punishment 
If the directors, executives and employees of the Company violate, neglect, ignore or intentionally do not 

comply with the anti-corruption policy, it is considered a disciplinary offense. The company will determine the 
penalty according to the Company's regulations. If such action is against the law, it can lead to prosecution. 
 

Other Relevant Policies and Manuals 
Directors, executives, and employees of the company are responsible for studying and understanding 

this policy together with other policies and manuals of the Company, including:  
1. Good Corporate Governance  
2. Corporate Social Responsibility Policy  
3. Code of Conduct  
4. Company Regulations 
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