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Whistleblowing Policy 
Advanced Information Technology Public Company Limited (“the Company”) has provided the 

opportunities to the directors, executives, employees and all stakeholders of the Company to report the clues, 
complaints or suggestions regarding violation of laws, regulations or Code of Conduct, corruption, financial 
reporting irregularities or deficiencies in the company's internal control system through the following channels: 

1. Email:  AC@ait.co.th  
2. Website:  www.ait.co.th/en/sustainability/corporate_governance/whistleblower    

  3. Mail: Sealed letter 
       To Chairman of the Audit Committee 
    Advanced Information Technology Public Company Limited 
    37/2 Sutthisan Winitchai Road, Samsen Nok Sub-district, 

Huai Khwang District, Bangkok 10320 
Whistleblower Protection and Confidentiality 
  The Company also attaches great importance to the privacy and security of whistleblower or 
complainant, with the option to keep them anonymous if they believe that such disclosure will cause insecurity or 
damage. However, the disclosure of identity allows the Company to report progress and explain the facts after the 
investigation. 
  The company will keep the information of the whistleblower or the complainant and the relevant 
information as confidential without disclosing any information to the unrelated person unless it is required to be 
disclosed by the Company's rules or regulations of the law and relevant regulations. 
Procedures 

1. In case there is sufficient evidence to support a claim or complaint, a full investigation shall be 
conducted with the aim of making sure whether or not an action in question has been committed. The 
investigation varies according to the situation which will be conducted under the confidentiality of information. 
Whistleblower or complainant may be contacted for additional information. 

2. The investigation team will inform the progress to the whistleblower or the complainant (in 
case they disclosed their identity) and report the facts after the conclusion of the investigation through 
appropriate communication channels and keep all relevant files confidential. If there is an important matter, it will 
report to the Board of Directors. 
Penalties 

Anyone who acts intentionally or negligently, does not comply with this policy, including bully, intimidate, 
discipline or discriminate with an offensive method against the whistleblower/complainant or those involved, it is 
considered a disciplinary offense. The company will determine the penalty according to the Company's 
regulations. If such action is against the law, it can lead to prosecution. 
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